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C.N.I.B. 
Exploits 
Blind Workers 


The Canadian National Institute for the Blind was 
originally formed in order to provide help to the blind. It 
receives its operating funds from public charity drives and 
provincial grants. Yet the blind merchants it employs are 
facing the same problems that other people face who work 
for openly profit-motivated capitalist companies. They 
receive very low pay and hav'e no job security. In recent 
years cutbacks have reduced the number of blind workers 
employed by the CNIB from 600 to 475. The CNIB, which 
runs 157 tuck shops and cafeterias under the name of 
“Cater Plan,” is also trying to cut back on blind workers’ 
hours to such an extent that many of the workers face real 
hardship. The agency also is seeking to eliminate the cost- 
of-living clause that was won by the workers two years 
ago. 

The 475 members of the Canadian Union of Blind and 
Sighted Merchants have been in a legal strike position 
since March 17. They have threatened a series of rotating 
strikes unless they get a new and satisfactory settlement 
soon. Bob Smith, recording secretary of the union, 
explained why the union is not going to close down all af 
the Cater Plan outlets and tuck shops at once. “We didn't 
want to pull them all out,” he said. “We can’t afford it. We 
only earn $4 an hour.” The CNIB workers have been 
without a contract since October, and have applied for 
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A union spokesman said the main issue in dispute is a 
demand from the union for a work week of at least 37⁄2 
hours and no more reductions in hours without 
negotiations. 

In recent years, Cater Plan has reduced working hours to 
five or seven a day from eight in an attempt to cut costs. 
Union officials say this has forced some of their 
members to seek welfare assistance. 

Union officials say they also object to a CNIB plan to not 
increase the wages for union members who work in tuck 
shops until their sales are higher. 

Joe York of London, president of the union, said that if 
mediation is not granted or if it fails, the rotating strikes 
will start with the biggest outlet hit first. The biggest Cater 
Plan outlet in Ontario is the cafeteria at Stelco in Hamilton. 
The steel plant has been warned that the union would 
close the company cafeteria, which serves 12,000 
employees. 

Mr. York pointed out that Stelco itself may be shut down 
for a day if the steelworkers refuse to cross the picket lines 
of the Canadian Union of Blind and Sighted Merchants. 

The union is calling for public support in their struggles 
for justice against the CNIB. The leaflet they handed out at 
the CNIB headquarters in Toronto stated: 
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HOW YOU CAN HELP US 


- BOYCOTT your local Cater Plan services store until a just 
settlement to our dispute is reached! 


-WRITE the CNIB. Tell them to live up to the provisions of 


their own charter! 

-Have your union, association or service groups officialiy 
protest to the Canadian National Institute for the Blind. 
* Urge an immediate end to this dispute which recognizes 
the legitimate concerns of the blind and sighted 
merchants. 


Letters and resolutions in support of the blind and 
sighted merchants can be sent to: 

Canadian National Institute for the Blind 

1929 Bayview Ave. 

Toronto, Ontario. 


Canadian government 


"The earth shall rise on new foundations, 
We have been naught, we shall be all.” 


On April 18 Leonard Peltier, a leader of the American 
Indian Movement, was found “guilty” of first degree 
murder in a flagrantly political trial which exposed the 
systems of “justice” which operate in both the United 
States and Canada. For several years Mr. Peltier had been 
active with AIM, struggling for Native rights and self- 
determination, against the U.S. Bureau of Indian Affairs 
and the FBI. As part of the U.S. government's campaign 
against the American Indian Movement, Peltier was 
falsely charged with the murder of two FBI agents who 
died at Wounded Knee in South Dakota in June 1975. 

Realizing that he could not hope to receive a fair trial in 
the States, Mr. Peltier fled to Canada after being indicted 
in November 1975 on two counts of murder. The RCMP 
arrested him on February 6, 1976 in Alberta and he was 
transferred to the Lower Mainland Regional Correctional 
Centre in Burnaby, B.C. near Vancouver. 

While in prison in B.C. Mr. Peltier was kept in solitary 
confinement, naked and in shackles. He asked the 
to refuse the U.S. government's 
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government to grant him asylum. Demonstrations 
supporting him were held in many places, especially in 
British Columbia. 

While in prison Peltier wrote, “It's going to be a long 
hard fight for us, knowing how much power the U.S. 
government has over us and the Canadian government. 
The only thing | am guilty of is trying to help my people. 
Although these actions are being treated as criminal trials, 
| see them as political trials. This is only a continuation of 
past government jpolicy of oppressing us by using the 
courts as another weapon against our people.” 

The British Columbia Supreme Court held four weeks of 
extradition hearings, then ruled that Peltier should be sent 
back to the U.S. That ruling was appealed but upheld by the 
Federal Court of Canada. — 

Justice Minister Ron Basford authorized Peltier’s 
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-Leonard Peltier: 


“The Only Thing 


| Am Guilty of 
ls Trying to Help My People.” 


extradition on December 17, 1976, and he was extradited 
to Rapid City, South Dakota the following day. Lawyers for 
Peltier had argued that he was a political fugitive and 
should be allowed to remain in Canada. However, the 
Canadian government ignored the statements of the 
lawyers. It also ignored the many appeals it received from 
workers, students and native Indian groups, and sent 
Peltier back to the States — to his almost certain death. 

Many people feared that if he was extradited, he would 
not live to face trial. His friend, a woman, Anna Mae 
Aquash, died in February 1976. The FBI who turned up 
with her body, said that she had died of “exposure.” They 
told Miss Aquash’s parents this after they had already 
buried the body. Her friends did not trust this story and had 
the body dug up and examined. A bullet was found in the 
back of her head. Her hands had been cut off. The FBI said 
that they had been sent to Washington for fingerprinting. 

This was the level of “justice” that Mr. Peltier expected 
to receive in his trial, so his “guilty” verdict could have 
come as no Surprise to him or to other activists who have 
had some experience with bourgeois law. The propaganda 
conducted against him in the States was so successful 
that a Gallup poll taken last year showed that over 70% of 
the citizens of South Dakota felt that Peltier was guilty. 

At his trial the guilty verdict was unanimous. Under 
ary recommend 
otherwise. But the government waived the death penalty. 
Sentencing will take place in May. Defense lawyers said 
after the trial that they would file an appeal. 
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AMERICAN INDIAN MOVEMENT 
Leonard Peltier is in prison today because of his 
involvement with the American Indian Movement, a 
movement that came into being in the prisons of the 
American middle west in the middle sixties. Many native 
Indian prisoners asked themselves questions about their 
oppressed existence, about how they were facing 
extermination at the hands of the U.S. government and the 
Bureau of Indian Affairs. 
Behind the prison walls, clubs were formed to protect 
and foster the Native American culture. These clubs 
Continued on p. 5 


Berger Report To Go 
on Sale May 9 


The MacKenzie Valley Pipeline Inquiry, headed by Mr. 
Justice Berger, was established to see what the social, 
economic and environmental consequences will be if the 
MacKenzie Valley Pipeline goes ahead. Beginning in 
March 1975 the Commission conducted hearings in a 
number of northern communities and received testimony 
from Native People and white residents alike who 
expressed fears that the proposed pipeline would destroy 
their entire way of life. The Berger Commission has now 
closed its hearings and will release its report to the public 
on May 9. The report will recommend what terms and 
conditions should be imposed on the construction of the 
pipeline if the pipeline proposal goes through. The actual 
decision will be made by the National Energy Board. 

Neither the Berger Report nor the NEB report will be the 
subject of Parliamentary debate, unless the Cabinet 
decides that Parliament be asked to express its opinion on 
their contents. However, the Cabinet is under no legal 
obligation to give the House of Commons an opportunity to 
do so. Nor is the Cabinet required by law to obtain 
Parliament's approval. This historic project can, therefore, 
proceed simply by way of a Cabinet decision. Many people 
are afraid the government will quietly push the decision 
through during the coming summer. The lives and 
livelihood of the Native People ofthe north are at stake. Yet 
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the government, in collusion with the giant U.S. oil 
companies, may give the final go-ahead quietly and 
without public discussion. 

Only 15,000 copies of the Berger Report will be printed: 
5,000 for the Berger Commission itself to distribute, 5,000 
for the government, and 5,000 to go on sale to the public in 
bookstores across Canada. The government apparently 
hopes it will be able to ignore or brush aside the Berger 
recommendations when making its decision if access to 
the report is limited. If people do not see the report they 
cannot very well put pressure on the government to 
implement the proposals contained in it. Therefore it is 
important that people obtain copies of the report at their 
local bookstores, that they read the report and that they 
inform others of its contents. 

The issues at stake are too important to us all to allow 
the decision about the MacKenzie Valley Pipeline to be 
made solely by the government and the U.S. oil companies 
behind closed doors. Native groups and support groups are 
urging that a Special Parliamentary Committee be 
appointed. They ask concerned people to write to their MP 
and demand that Parliamentary debate take place on the 
pipeline issue. 

More about the Berger Report in the next issue of New 
Foundations. 


New Foundations is happy to print a number of letters 
from readers in this issue. We see this as a major step in 
the development of the paper and we hope that the 
“Letters” page will become an ever-growing feature of 
New Foundations. The first two issues were of necessity 
almost completely staff written, but a genuine working 
class newspaper must express the ideas and the 
experience of a large number of people. New Foundations 
is working to develop even more input during the coming 
months. 

The new “Letters” page means that people are 
beginning to.trust New Foundations. People in southern 
Ontario are rightly suspicious of working class 
newspapers and the organizations which put them out. 
We have had experience with papers that claimed to speak 
for the working class, but instead indoctrinated people 
with their own dogmatic version of the “truth.” The groups 
which produce these papers claim to represent the 
working class, but all too often these groups only betray 
them. So when people see the words “working class 
newspaper” on the masthead of New Foundations, they 
are interested but cautious. And they ask questions: Who 
are the people putting it out? What group is behind it? Who 
is paying for it? Only when these questions are answered 
satisfactorily are they willing to get involved with it. 

The people producing New Foundations are the same 


ones who produced On the line in Kitchener a few years . 


ago. We believed then that the working class needs a 
voice, that it should have a place where it can sum up its 
own experience and learn from the past to solve ongoing 
problems. We still believe this. On the line was destroyed 
by one of the self-appointed groups dedicated to 
“supporting” the working class, so we know something 
about distrust and the reasons for it. We do not intend to let 
New Foundations be liquidated by any of these groups. “A 
fall into the pit, a gain in your wit.” i 

We are not fronting for any offstage political group or 
patty. Canada Post also asked this question when we 
applied for a second class mail permit because 
newspapers which do represent political organizations are 
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Kitchener, Ontario 
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| am pleased to see a paper come forth which will 


provide the working class an equal voice in the Kitchener- 
Waterloo area. Please find enclosed my money order for 
$9.00 to cover three subscriptions for the next twelve 
issues. | look forward to your future issues. Keep up the 
good work. 


Sincerely yours, 


(Signed) 


Timmins, Ontario 
April 14, 1977 


Dear Friends: 

In answer to your letter which we received today, I thank 
you on behalf of Treaty No. 9 for informing us of your paper 
and its efforts. 

We share many of your concerns dealing with 
oppressed groups, because we are in that category and are 
very aware of the frustrations and hardships of others who 
have the misfortune of living in such a state. Our efforts 
here in Treaty No. 9 are to better the life styles of our 
people and to help them achieve their right to ‘‘local- 
government control through their own self- 
determination.” 

To do so, we must brave new horizons and adopt 
whatever means possible to ensure our unity, strength 
and success. 

| have enclosed an information package which will show 
some of our efforts in dealing with “the Reed issue,” 
“Housing,” etc. If you require further information, feel free 
to contact us. | have also added your name to our mailing 
list for our newsletter, and would welcome the opportunity 
to learn more of your efforts. Please add us to your mailing 
list. 


In Brotherhood we remain, 
Gerald Martin, 


Local Government Worker, 
Grand Council Treaty No. 9 


EDITORIAL 


not eligible for such a permit. After a thorough 
investigation of the paper’s internal documents the post 
office gave us second class mail privileges. We aren't 
basing our credibility on the judgment of an agency of the 
Canadian government, but it is in their interests to charge 
higher postage rates when possible and the issue 
submitted to them for examination had on its cover a 
Statement supporting the dictatorship of the proletariat. 

We are not an exclusive in-group, however. We 
definitely welcome new staff members — writers, 
photographers, artists, distributors, reporters, etc. And, as 
the new “Letters” page indicates, we welcome ideas and 
discussion on all sorts of subjects. 

Who is paying for New Foundations? You are when you 
buy a copy of the paper or take out a subscription. We hope 
to be able to make the paper self supporting eventually, but 
at the moment it is not. The expenses that are not covered 
by subscriptions are paid for by the staff. If you believe in 
the work that New Foundations is doing, please consider 
sending in a financial contribution from time to time. 

New Foundations believes that correct ideas are 
important, but they cannot be imposed. The letters in this 
issue of the paper contain a lot of valuable ideas on a 
variety of subjects and provide needed criticism of the 
paper's past practice. 

On the line before it died became obsessed with being 
“correct” down to the last tiniest detail. In Volume 4 there 
was an article which quoted Madeline Parent as saying 
that women’s factory jobs tend to be more boring than the 
jobs given to men. This inoccuous observation was judged 
to be “incorrect” by the local branch of the organization 
which later destroyed the paper. So in the next issue the 
editor, claiming to be a woman office clerk, wrote a letter to 
himself to “correct” this supposedly erroneous idea. In 
such an atmosphere it is not surprising that people did not 
deluge us with articles and genuine letters to the editor. 
Even the staff of the paper was intimidated. Although we 
claimed to advocate Mao Tsetung Thought we did not 
understand Chairman Mao's statement: “Truth develops 
through its struggle against falsehood” (Speech at CPC 
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Canadian federalism and Quebecois nationalism appear 
to hinge on three main axes: language, culture, and 
economics. Yet, in the political tug and tussle, Canadian 
federalists and P.Q. nationalists have chosen to downplay 
the economic reality upon which political confrontation is 
largely based, and upon which it should be largely 
discussed. Rather than examine the economic field as it 
concerns Separatism and the average citizen, both parties 
are content to reassure traditional investment patterns for 
our neighbours to the south. 

It is too facile to concentrate all attention on the 
emotional issues of language and the irreversible 
misjudgements of history. The problem should be equally 
approached via the unpleasant and complex tangibilities 
of changeable economics. 

What the P.Q. calls historical English Imperialism in 
Quebec is English only through the coincidence of history. 
English is no longer an accurate and irretutable metaphor 
for oppressor. What the P.Q. calls the historical 
exploitation of the French worker is a coincidence of the 
same genre. 

The alarming simplicity of such claims is meant to 
polarize public opinion and dogmatically fetter it to the 
deceased past and not to the living present. With the 
predictable progression of history, we now have notable 
French-speaking capitalists as exemplified by the Club St. 
Denis, the Simards andthe Desmarais’. And, we need only 
to stroll down Notre Dame de Grace's Walkley Ave. in 
Montreal to discover that we also have impoverished 
English-speaking labourers and English-speaking 
unemployed. That they are French-speaking or English- 
speaking is now inconsequential. 

But, it appears far less radical to totally define the 
conflict as between French and English, even at the cost of 
Canadian federalism, than it is to expose part of the 
problem as it really is...between the rich and privileged and 
the poor and disadvantaged. 

The effects of Modern Poverty, unemployment and 
ignorance know no linguistic discrimination. A poor manis 


a poor man in either official language. 


Yet, if the elite on either side of the Ottawa River persist 
in arguing incessantly in the unique terms of “the 
language issue,” they will forever divert personal energies 
and public awareness away from the day-to-day crux and 
into the censored smoke screen. Even for a politician, one 
might hope that in matters of this magnitude social reality 
might take precedence over political and egotistical 
expediency. 


William Roberts 
Page 2 


April 7, 1977 


Conference on Propaganda Work). The policy of “letting a 
hundred flowers blossom and a hundred schools of 
thought contend” was not our policy. 

It is the policy of New Foundations. We agree with 
Chairman Mao that the genuinely correct policy is to 
“open wide.” “To ‘open wide’ means to let all people 
express their opinions freely, so that they dare to speak, 
dare to criticize and dare to debate; it means not being 
afraid of wrong views and anything poisonous; it means to 
encourage argument and criticism among people holding. 
different views, allowing freedom both for criticism and for 
counter-criticism; it means not suppressing wrong views 
but convincing people by reasoning with them. To ‘restrict’ 
means to forbid people to air differing opinions and 
express wrong ideas, and to ‘finish them off with a single 
blow’ if they do so. That is the way to aggravate rather than 
to resolve contradictions” (Speech at CPC Conference on 
Propaganda Work). 

(NOTE: This policy of “opening wide” does not apply to 
obviously counter-revolutionary organizations or to 
representatives of the State. Furthermore, there are 
practical but flexible limits as to the length of letters we 
can print. Some groups that used to correspond with On 
the line claimed that we had an obligation to publish all of 
their propaganda for them free of charge — not to do so 
was, according to them, unprincipled. We believe that it is 
unprincipled of such groups to demand that we print a 20- 
or 30-page single-spaced typewritten letter in its entirety!) 

Every issue of the paper contains articles which irritate 
certain people. They may turn away and refuse to have 
anything further to do with the paper because it attacks 
some group or some incorrect (or correct) line with which 
they identify. We invite such people to respond, to engage 
in ideological struggle, and to put the interests of the 
masses above their own personal view of what constitutes 
“truth.” We maintain that genuine truth develops through 
its struggle against falsehood and that without struggle 
there can be no progress. Furthermore, it is through 
struggle that we learn how to identify who really stands in 
the ranks of the people. 


(William Roberts is a Canadian citizen who was born in 
Quebec and who is presently doing graduate work 
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April 27, 1977 


Dear New Foundations: 


| have seen the first two issues of New Foundations and 
wish the paper much success, though I have reservations 
about reprinted articles on women from China 
Reconstructs, etc. This is not to say that | have anything 
against Chinese Communism per se but that everything 
should be open to criticism/struggle. 
| fully agree with you that class is central to the women’s 
movement or any other movement — ecological, abortion. 
None of our struggles in a class society can be waged in 
isolation. They must all be brought back to the point of 
origin; what looks simple is not. | politically dislike women 
who call themselves feminist and yet have no 
understanding of that word. | cannot claim to have a clear 
perspective on the world but I believe in the need for one. 
Sometimes women can be their own worst enemy. As 
you mentioned in your letter, women in a largely middle- 
class (ideologically) women’s movement can be 
inconsistent, easily discouraged, etc. Now, in my growth 
up to this point in 1977, | am sure, at times, | have been 
inconsistent but | have never felt discouraged, mainly 
because | cannot afford to let myself be defeated. That isto 
Say, not only economically but the part of me that says 
with a burning passion that | and others like me will win in 
the end. However, it is not enough to be working-class but 
to have a rare commodity as well, a class consciousness, 
regardless of one’s origin. 
There are several things you did not speak of in your let- 
ter in regard to the current state of the movement. An anti- 
Capitalist women’s movement must also remain 
autonomous from a leftist movement. You describe the FBI 
and other police agents as infiltrating the movement. 
While this is true, as we all know, it is not the whole case. 
Women, being women, are doubly oppressed. Right? It is 
hard to organize us for specific reasons and so it is also 
hard for many of us: to understand our oppression in 
relation to the rest of society......because we are women 
and because we are living in an advanced Capitalist state. 
So, no wonder the women’s movement is at a low ebb just 
now but that is not to say that that condition will continue. | 
Continued on p. 3 
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_ believe we are in a transitional period. Secondly, this thing 

-about police infiltration cannot be underestimated but the 
real problem for women or labour right now is government 
-= cooptation. | have seen myself in the last few years this 
very thing; the state knows what it is doing. Witness: what 
women’s action of any significance on a mass action level 
happened in 1976 directly after International Women’s 
Year? 

| also remember an earlier women’s movement and its 
very militancy and practical goals involved me to a life 
commitment. But, on the whole, these women were 
already politicized, coming from a student left with which | 
was unfamiliar. Even now, | would not totally feel 
comfortable with them; | do not usually speak as | write. It 
is not so much a matter of lifestyle or attitudes as one of 
cultural differences between classes and it was these 
differences that | was writing about in my article, 
“Feminist wants class analysis.” Women now in the 
movement come from the need for self-expression as 
women more than the need for total economic change so it 
is not clear to them in a political sense that the ruling class 
set out to make sure that we would all be divided by 
propagating these cultural differences. It is insidious, you 
know. It is not so black and white — we must fight for equal 
pay, we must fight against cutbacks. It is our social fabric, 
structure, etc. They use class against us as they doracism. 
Abortion is more of a democratic demand than an 
economic one — are you so black and white in a class 
analysis as to overlook the importance of control over our 
bodies and a human-related health system in general, to 
disregard a struggle against a system which uses 
sterilization against women? 

So, it is true women must begin fighting, our goals and 
analysis must become part of a larger movement. This will 
happen but not overnight. Nothing of any importance was 
ever won that easily, a continuous struggle with our theory 
and practice. A strong women’s paper with clear goals and 
analysis is not easily come by....| know the Othe Woman 
has not, for the last several years, come close to achieving 
this. It is too bad but, on the other hand, | prefer a 
newspaper which is in between what the Other Woman 
was doing and what | read in New Foundations. While | 
agree with the content of your paper, many women who | 

work with as an office worker or other women too would 
not read it, not because they are stupid but the way in 
which it is written, | believe, presupposes a class con- 

sciousness, first of all. | would like to see a women’s paper 
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reaches all women and not necessarily lesbian or women 
who understand marxist terminology. Newspapers come 
and go, a quick look into our past will indicate this. This isa 
reflection of the times, economic conditions, etc. and, at 
this point, | do not see the kind of support forthcoming 
which is needed to support the production work of a 
relevant newspaper. First, women must awake and move. 
One thing is your apparent confusion over the word 
heterosexism. Heterosexuality is merely the opposite of 
homosexuality but heterosexism is forced on all women 
and men for specific political reasons. The first pamphlet 
on women by women | ever read was called, “Sexual 
Repression in the Family,” and all of this is related to a 
class society. Let’s face it, there is nothing wrong with 
loving women only but this, in part, destroys the family, 
the nuclear family, reproduction of a labour force, etc. 
Well, | will leave this. | liked your letter. If you are willing 
to struggle around the issue of abortion, there will be an 
action on May 28th in Toronto. We want to build it into a 
mass demonstration. 


In Solidarity, 


Pat Leslie 


NOTE: The above letter is a response to a letter from New 
Foundations to the Other Woman, an independent 
women’s paper which recently ceased publication in 
Toronto. The subject of the original letter was the 
relationship between class society and the oppression of 
women. We are sharing Pat Leslie's letter because it is a 
valuable contribution to an important topic. Many issues 
are barely touched upon in this letter. We invite readers to 
enlarge on any of them and add to the analysis of class and 
feminism. (The time of the demonstration in support of 
legalized abortion was not determined when this issue of 
nf went to press. It will take place at Queen’s Park on May 
28.) 
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Wages, Prices Profits - and the AIB 


Wages 


The working class is as united in its opposition to wage 
controls as it was on October 14th when over a million 
Canadian workers from coast to coast took part in the 
national Day of Protest called by the CLC. However, since 
that time the leadership of the CLC has failed to continue 
to lead the fight against the AIB. Worse, the leadership has 
entered into talks with business and the government for 
the purpose of setting up a system of “voluntary” wage 
restraint. 

“Voluntary” controls are no more just than involuntary 
controls. In one sense they are worse because with 
“voluntary” restraint the leaders of the labour movement 
become agents of the capitalist state against the workers 
they are supposed to represent. For this reason opposition 
to the post control talks that are going on between 
representatives of the government, business and the CLC 
is mounting. The following resolution is being passed by 


the locals of a great many unions. It was originally drawn : 


up by the Ottawa Committee for Labour Action. It appeared 
last month in New Foundations, but we are reprinting it 
this month because some readers may have missed it. We 
join with OCLA in urging all union locals to support the 
resolution and to urge other locals to do so as well. 


MOTION 
WHEREAS the CLC and Canadian workers have realized 
that the Trudeau government’s programme of wage and 
price controls are only wage controls on working people 
and 
WHEREAS the CLC has stated that the government is 
attempting to drawthe unions into Liberal corporatism after 
controls in which the unions would be co-opted as agents of 
control over their members by the government 
and 
WHEREAS wage controls and wage rollbacks are a con- 
tinuing fact of life 
BE IT RESOLVED THAT: 
1. The CLC immediately end its meetings with the Trudeau 
government on Post-Controls. 
2. The CLC devots its whole energies to defeating controls 


a. Establishing a special strike fund to support unions 
fighting AIB rollbacks 


b. Organizing moral and material support for such — 


c. Launching a broad educational campaign to expose 
the anti-worker nature of the Trudeau government's 
policies of wage controls, social service cutbacks, 
and high unemployment. 

FURTHERMORE 

We call on locals that pass these motions to: 

1. Send a letter informing their union head office, the CLC, 
OFL, and Labour Council that you have done so. ; 

2. Send a copy of this motion to other locals in your union 
asking them to pass it and send word of this totheir union 
head office, the CLC, their provincial labour federation, 
and District Labour Council. 

if we organize now, we can win!!"' 
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Prices 


March: In March the cost of living soared by another 1%. 
This was the third month in a row of record-breaking 
increases in the consumer price index. Fresh fruit went up 
8.2% from its February price. There was a 5% rise in prices 
of frozen food and a 2.3% increase in beverage prices in 
March. And these figures were collected before recent 
announcements that the price of butter and other dairy 
products will rise because of new federal policies. The 
higher petroleum prices are also due to federal policies. 
The government pretends to fight inflation with its wage 


controls. Yet it develops policies which can only increase 
inflation. 


The consumer price index stood at 157.0 in March, up 
from 155.4 in February. 


February: In February the cost of food showed its greatest 
increase since mid-1975. The consumer price index rose 
.9% that month, the same increase as in January, another 
record-breaking month. Besides food, which has risen 
dramatically since the beginning of the year, higher prices 
for clothing and increased costs for owning or renting a 
home added greatly to the higher cost of living in February. 
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The national executive of the Oil, Chemical and Atomic 
Workers Union has called on the Anti-inflation Board to 
roll back price increases on gasoline and heating oils. The 
union said that increases currently being allowed are 
counter to the supposed purposes of the board and will fan. 
inflation. 

There is little likelihood that the Canadian government 
will consider the OCAW proposal to roll back prices on 
petroleum products. The government has adopted the 
policy of allowing the domestic prices of oil and natural gas 
to rise to international price levels in spite of the fact that 
oil and natural gas are abundant in Canada and readily 
available. 

The high domestic prices of petroleum products are 
usually “justified” on the grounds that the oil companies 
are “taking risks” and expending vast sums of money on 
“exploration.” These companies receive royalties, tax 
reductions and direct government grants because of the 
risks they supposedly take. However, a leading investment 


crude oil, natural gas and gas byproducts should increase 
this year by 20% to $8.5 billion. This includes a projected 
July increase of 75¢ a barrel for crude oil and a 28¢ 
increase for a thousand cubic feet of natural gas. Among 
oil companies expected to make the greatest gains are BP 
Oil, Pacific Petroleum, Gulf Oil nd Shell Oil, all of which 
are foreign owned. 

Neil Reimer, OCAW national director, said that the 
federal government and the big oil corporations are forcing 
many Canadians into poverty by asking them to pay world 
oil prices for conventional Canadian oil when the cost of 
producing Canadian oil is less than 25% of the world price. 


“All | know, Harrison, ts that I've been on the board forty 
years and have yet to see an excess pro f it!” 
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Health Care and the Ontario Budget 
A Report by the ONA 


On those rare occasions when nurses or other health 

care workers threaten to go on strike to demand adequate 
pay or decent working conditions, they are immediately 
attacked in the bourgeois press for their supposed lack of 
concern for “the public.” What does not get much 
attention is the fact that it is the unions which represent 
nurses and health care workers that are daily fighting 
political battles on behalf of their own members and on 
behalf of sick and infirm people in hospitals and nursing 
homes all over the country. The primary focus of the 
unions’ attack has been the government budget cuts in the 
health care field. These budget cuts are translated into staff 
cuts; and staff reductions result in poor patient care. The 
present unrealistic budget restrictions show that it is the 
government, not the workers and their unions, which has 
no concern for “the public.” 
-An article in Volume |, No. 1 of New Foundations told of 
the fight of John Askin, president of Local 220 SEIU, and 
his union on behalf of the patients at Sunnyside Home for 
the Aged. The union is concerned that the home is 
chronically short-staffed. The staff is so overworked they 
do not have time to provide needed emotional support for 
the residents. In many cases even the physical needs of 
the patients are neglected. There are so few employees at 
the home that they simply cannot provide better care than 
they are providing right now. Yet the Regional Municipality 
of Waterloo contends that there is “no problem.” 

The problem at Sunnyside Home is not an isolated 
example of the relationship between health care and 
budget cuts. Health care workers in every part of Ontario 
have noted in the past couple of years that the quality of 
patient care has deteriorated in their local hospitals. 
Workers in Housekeeping are expected to clean extra 
rooms or even extra floors; and as a result nothing is ever 
really very clean. Dietary aides race to put beverages apd 
food items on patient trays at such a pace that patients too 
often get the wrong diet. People in Laundry work overtime; 
yet nurses complain that bed linen can sometimes not be 
changed until late in the afternoon; CSR staffs cannot 
sterilize special trays on schedule because the cotton 


time. 

Through all of this chaos it is the trade unions that have 
led the fight against the staff cuts and against the health 
care budget cuts. When unions in the health care field 
fight against the staff cuts they are serving the interests of 
patients confined to hospitals and nursing homes as well 
as the interests of their members. A leaflet handed out by 
SEIU says, “Staff cuts hurt — patients, hospitals, and the 
community.” That union and CUPE have pointed out that 
hospital budgets are not being spent wisely, that 
corporations are not paying their share of the taxes, and 
that if any program should be cut, it should not be the 
health care program. The Ontario Nurses’ Association, 
which is the trade union representing registered nurses, 
became so concerned about the problem that it did a 
province-wide study on the effect the budget cuts have 
had upon health care. 

The ONA worked on that report for over a year and just 
recently released it. With input from 23,000 registered 
nurses, the ONA document spells out the problems nurses 
have experienced all over the province. This report proves 
conclusively that the quality of health care has 
deteriorated badly in Ontario. It documents the fact that, 
contrary to government assertions, direct patient care is 
being seriously affected, not in just one or two hospitals, 
but in all areas of the province. 

The report, entitled “Let Us Take Care!” is an important 
document. It combines broad coverage with specific 
concrete examples. It begins: 

“It is hoped this report will begin a process of 
questioning and discussion in our communities. The 
Minister of Health has said that, ‘the constraints program 
will mean that Ontario will continue to enjoy one of the 
finest health services in the world’ (Speech February 2, 
1976). 

“We, in the Ontario Nurses’ Association are not so sure. 
We are bringing our concerns to you, the public, with the 
hope that you will look carefully at the kind of health 
system you presently have, begin to ask some questions 
and join with us to really make health service in Ontario 
the finest in the world.” 

The report covers nursing homes, psychiatric programs, 
public health and home care, and the immunization 
program as well as general hospital care. It points out that 
the nurse practicioner program was abandoned. This 
program trained nurses to take on some of the more 
responsible jobs now performed by physicians at greater 
cost. The report tells of the difficulty of getting older people 
into nursing homes if they require more than minimal 
care. It discusses how some of the support programs have 
been cut back, with the result that medical costs have 


actually increased. Following are excerpts from “Let Us 
Take Care!” 


NURSING WORKLOADS 


NORTHERN ONTARIO RURAL 

“There used to be two registered nurses and two 
registered nursing assistants on nights in our 42-bed 
hospital. This has been reduced to two registered nurses 
and one registered nursing assistant. This is inadequate. If 
we have a delivery on maternity, two staff go down. One 
person is left on the floor. She is in charge of the rest of the 
hospital. If someone rings at the back door or there is an 
emergency or something, one of the patients has to 
answer the door.” 

WESTERN ONTARIO RURAL 

“They try not to replace someone if they are off sick. The 
hospital's attitude seems to be ‘o’h, we'll get by!.””’ 
EASTERN ONTARIO URBAN 

“At our Home for the Aged, if you can get along with 
what you have, the Administration won't call in more staff 
if someone calls in sick. Residents haven't had the care 
they deserve.” 

“We've had one R.N. responsible for twelve post- 
operative patients in the recovery room — two of whom 
were unconscious.” 

“They are cutting full-time jobs into part-time ones. This 
affects continuity and patient care deteriorates. There is a 
different relief nurse every night who must be oriented to 
the floor and to the unit.” 

“Burn patients get a different nurse every night — this 
affects their care.” 

“One ward had thirty-one patients, twenty of whom 
were on Intravenous Therapy (I.V.), twelve were one-day 
post-op and two or three had to go to the operating room. 
There were two nurses, one R.N.A. and a shared orderly. 
The nurse stayed until 1:30 a.m. to get her work done. She 
averaged about one and a half minutes per patient and 
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SOUTHWESTERN ONTARIO URBAN 

“There are often four to five patients at night in the 
intensive care unit with one R.N. We have been lucky that 
there haven't been any disasters.” 

“Inevitably you have patients falling out of bed. If you're 
by yourself it’s often a visitor who helps you get the person 
back to bed.” 

“Medication errors have increased as a result of 
priorities given over to non-nursing functions by 
necessity.” 

‘“\We are unable to carry out all the treatments that 
patients require. Management loses sight of patient 
needs.” 

“Care and reputation have gone down at our chronic 
convalescent hospital. Different people are looking after 
patients every day and the routine gets very messed up. 
There have been more bed sores and more dehydration 
because there is not enough time to feed the patients. 
There have also been more people falling because there 
aren't enough staff to help them to the bathroom.” 

“We cannot see the concern on the part of 
Administration for the patient. There is no longer patient- 
centered care. When we are understaffed the attitude 
seems to be ‘it’s too bad you'll just have to manage.” 
TORONTO 

“A patient given proper care i.e. turned frequently when 
unable to do this on his own does not develop bed sores 
which often require plastic surgery to repair, and a very 
extended stay in hospital. A patient who is up and moving 
around and doing breathing exercises immediately post- 
operative is not likely to develop hypostatic pneumonia 
and again require extended hospitalization. Intravenous 
administration can often be avoided when nurses have 
time to closely supervise oral nourishment.” 

NORTHERN ONTARIO URBAN 

“We don't have time for example to sit with patients or to 
spend any time with them. You are in and giving them their 
pills and doing their dressings or something and that’s 
about it. You are a robot, you are running and you are in 
and out of the room and you don’t have a lot of time to talk, 
to discuss any problems that they might have, to pick up 
any things that might be beneficial. The nurses are 
supposed to be planning for patient care, but they are 
almost always behind which is really sad. We're more 
technicians — there is no emotional care given to patients. 

It’s only physical care that gets done if we are lucky.” 
“We have no time to give patients the care they deserve. 
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Administration says that patients don’t need a bath every 


day. Often a bath is very important to how you feel. Nurses 


know that. Administration doesn’t feel it’s a priority.” 
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“On a medical floor, a patient fell out of bed. The nurse 
was by herself on night shift and there was no orderly. She 
couldn't move the patient by herself, there was no one else 
to help her and the Supervisor wouldn't come so the 
patient stayed on the floor with a pillow under her head 
and a blanket over her all night.” 

“We have a nurse giving out medications with a child on 
her arm because she has no one else to look after the child 
while she gives them out.” 

“In our workload we have only so much time to spend 
with patients. Our workload has increased. | had an elderly 
patient who said he was going to die. Two days later he did 
die. There was no one to sit and talk with him or be with 
him. That's a feeling that will stay with me forever.” 
NORTHERN ONTARIO RURAL 

“We have one R.N. for twenty beds and two patients in 
the intensive care unit. It’s not safe, people are getting 
scared to come to work because they are left with all these 
patients and you have to be responsible and you say | 
cannot be responsible because | can't handle this. The 
attitude on the part of Administration seems to be ‘that’s 
too bad, you have to handle it because there’s no other 
staff to do it.” 

“Seven out of our sixty registered nurses were cut. 
People work nights, then evenings the next day, they are 
off at 7:30 in the morning and then they are back for the 
3:30 in the afternoon shift. We don't feel that nurses that 
are working those kinds of hours can give adequate patient 
care.” 

“The part-time registered nurses work twelve hours, 
have four hours off and then come in for an eight-hour 
shift. This has really affected the kind of care we can give. 
Another thing which affects the type of care we give, is 
that nurses will often work three floors in one twelve-hour 
shift.” 

“People may not have died but there are sure a lot of 
people who spend a lot of extra time in the hospital 
because of complications.” 

“Across from the paediatrics room is the utility room 
where you eabales children. If you're bathing a child you 


chicrers are rdehg There are no other staff on with you, 
and there have been many accidents.” 
CENTRAL ONTARIO URBAN 

“In our hospital each patient is in his or her own cubicle. 
It's even more important to have adequate staff. One time 
we had two nurses instead of three. Both were required to 
be in one room with a critical patient. If another patient had 
a Cardiac arrest, they might have not found out for three 
hours. Then the patient doesn’t need resuscitation, he 
needs a coroner and we need a good lawyer.” 
WESTERN ONTARIO URBAN 

“You can ‘t ever feel like you're doing a good job 
anymore.” 

“R.N.’s are working with colds and the flu and cold 
sores. They know that if they take time off their team will 
be one short so they work and give the patients their 
colds.” 

“There are more sick days, more Workmen’s 
Compensation claims. Nurses will come in sick because 
they feel guilty and because patients need care.” 

“Sick days have increased by 147% for all nursing staff 
between December 1974-1975 and December 1975- 
1976.” 

“There is a link between sick days and the workload. 
They've called people back after they've called in sick and 
Said: ‘you have to come in there is no one else.” 


‘You give your all for the whole tour of duty. You have 
nothing left for yourself. All you want to do is go home and 
die. Your two days off are really one because the first one is 
your ‘sleep day.’ You're really not good for anything else. 
But the attitude of the Personnel Manager at our hospital 
is, ‘you chose nursing, you knew what you were getting 
into when you came into nursing.’ If you co;uld get any 
satisfaction that you were doing your job well, then it 
might not be so bad.” 


These are only a few excerpts from “Let Us Take Care!” 
The full report should be read by every health care worker 
and every potential hospital patient in Ontario. It is a 
serious indictment of an entire system which puts 
economic considerations ahead of human considerations. 
Copies of the report are available free of charge from: 

Ontario Nurses’ Association 
415 Yonge Street, Suite 1401 
Toronto, Ontario. 
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Weston: More Than the Price Is Wrong 


by 
ROBERT MARTIN 


In the Republic of South Africa, hunger, misery, and 
oppression deform the lives of the mass of the people. 
Investment pours in from the “Free Workd,” profits 
continue to rise, and the wages paid to African workers 
decline: Africans working in the mining industry, the 
backbone of the South African economy, were actually 
receiving more, in real terms, in 1911 than in 1968. Job 
reservation forces Africans into the most menial and 
lowest paid jobs. They cannot vote. The law prohibits 
Africans from joining unions or going on strike. And 
thousands upon thousands of unemployed wait to step 
into the jobs of workers who show signs of militancy. 

Canadian capital has eagerly grasped these 
opportunities. Massey-Ferguson, Falconbridge Nickel 
Mines, Manufacturers Life, Sun Life, Ford of Canada, 
Alcan, and Inco have all been attracted by the benefits of 
doing business in a fascist state. Falconbridge defies the 
United Nations by operating a major mine in Namibia. Its 
workers are recruited under the notorious contract labour 
system, a system which has been accurately described as 
close to sl avery. Officials of the government of our rulers 
pontificate and equivocate about apartheid while the 
federal Department of Industry, Trade and Commerce 
spends our tax dollars to promote further Canadian 
investment in South Africa. 

At the head of the Canadian corporations involved inthe 
exploitation of black South Africans is Weston’s. The 
Weston group of companies is undoubtedly Canada’s 
largest corporate empire. It is involved in the food industry, 
in both manufacture and distribution. The group is 
administratively divided between Canadian operations 
and U.K. operations. In 1975, George Weston Ltd., the 
operating umbrella on the Canadian side, recorded sales 
of $5,051,825,000.00. The U.K. operations are handled by 
Associated British Foods Ltd. A.B.F. controls, among 
others, nine companies operating in Zimbabwe and no 
less than 159 in South Africa. 

The Weston empire first moved into South Africa in 
1963, acquiring a controlling interest in Premier Milling 


Limited. Premier Milling is now the group’s major holding, 


company in South Africa. It has established itself as the 
leading corporation in South Africa involved in milling and 
baking. It controls subsidiaries involved in the 
manufacture of oils, fats, and margarine and has also 
_ diversified, through a compan: 
chemicals aRar macet icals. 

Weston’s has found South Africa to be a most fertile 


(called Propan Limited, into _ 


field. In 1966 the Chairman of A.B.F. attributed the rapid 
growth of Weston’s in South Africa to the fact that there 
were in that country few restrictions on “business 
initiative.” What this means in real language is that 
corporations operating in South Africa can get away with 
paying subsistence, or below subsistence, wages to their 
African workers. | 

The present Chairman of A.B.F., Garry H. Weston, 
admitted that starvation wages were being paid to African 
workers when he testified before a British parliamentary 
committee in July 1973. This committee was set up to 
investigate the wages and working conditions of Africans 
employed by British firms in South Africa. It was especially 
concerned with companies which were paying wages so 
low as to bring families below what was referred to as the 
Poverty Datum Line. A wage at this level was eloquently 
defined as one which “does not allow a penny for 
amusement, sport, medicine, education, saving, hire 
purchase, holidays, odd bus rides, newspapers, stationery, 


tobacco, sweets, hobbies, gifts, pocket money, nor 


comforts or luxuries of any kind. It does not allow a penny 
for replacement of blankets, furniture or crockery. It is not 
a human standard of living.” 

Weston admitted that there were Africans working for 
his firms in South Africa being paid below this level. He 
admitted that over 80% of his African workers were 
unskilled; that his organization employed migratory 
workers; that the turnover of workers was such that in 
some areas as many as 30% were new and untrained 
employees. He revealed that he had made his first visit to 
South Africa in four years in order to brief himself for his 
appearance before the committee. His testimony clearly 
pointed out the misery of African workers when he noted 
that any pay increases surrendered to them were largely 
spent on food. All this after a year in which Premier Milling 
had enjoyed record profits. 

Does Weston’s know how it is making its wealth in 
South Africa? Apparently so. The founder of the empire is 
W. Garfield Weston. Although now semi-retired, the older 
Weston has consistently been a defender of minority rule 
in Southern Africa. He loudly proclaimed his support for 
the Smith regime in Rhodesia and has continued to invest 
in that country. He supports apartheid: “’...Historically 
black South Africans have no right to the country. This 
never was a black man’s country.” 

He believes that the government of South Africa is 
Bituned to the poss. of its black k subjects: „Beliovo. | me, 


Saiit oom a apeere to any aminin merenn 
While Canadian capital and its government forge ever 


stronger links with racism in South Africa, ordinary 
Canadian people are beginning to express their 
opposition. Liberation support groups are giving practical 
assistance to parties struggling for freedom in Namibia, 
Zimbabwe and South Africa. Informational work is being 
done to counter the lies and distortions perpetrated by the 
media. The solidarity which is developing between 
Canadian workers employed by Falconbridge and the 
South-West Africa Peoples’ Organization (SWAPO) is 
significant. SWAPO is the main liberation movement in 
Namibia. Falconbridge, through its Oamites mine, is 
deeply invovled in exploiting the labour of the people of 
Namibia. SWAPO members have twice visited Sudbury 
and spoken to Falconbridge workers. 

Capitalism is a global phenomenon. The struggle 
against it is also global. Success in this struggle requires a 
clear understanding of capitalism's international nature. It 
also requires that working people in different countries be 
able to offer practical support to each other. 

The Weston’s empire has outposts in London. The 
McCormick's biscuit factory employs about 750 people 
here. McCormick’s is a wholly-owned unit of the Biscuit 
Division of George Weston Limited. Loblaws is part of the 
Wholesale and Retail Division of the same company. Each 
Loblaws supermarket is a branch of this see ates Tan that 
profits from apartheid. 

Can we find ways of resisting this malignancy and 
expressing our solidarity with the people of South Africa? 
Can we make a clear choice of which side we are on in 
humanity's struggle against international capitalism? 
President Nyerere of Tanzania asked this question in 
Toronto in 1969. 

“Will Canada at least understand that freedom means 
as much to us in Africa as it does to any other people? And 
if Canada cannot support our struggle, will it at least be 
able to refrain from giving comfort and help to those who 
would deny freedom and dignity to us?” 

Weston’s has given an unmistakeable answer to the 
question. We must fashion a new answer. 


The above article is reprinted from Perspectives, an 
independent paper published in London. Perspectives 
consistently gives the workers’ position on strikes, 


raking. comitons. and. other problems. confronting the 


57 Wharncliffe re South, London ic icabaia are 
$4.00 for 12 issues. The paper is published monthly. 
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PELTIER Continued from p. 1 


Parliament Hill, 1974. The struggle of the Native Indian People for justice goes on — 
in spite of attacks by the Canadian State. 
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rapidly grew into a network of contacts and information 
that became the American Indian Movement, an 
organization designed to protect and represent Native 
people faced with governmental, police and racist abuse. 

In the spring of 1973, the residents of the Pine Ridge 
Reservation (Wounded Knee) called on AIM to assist them 
in getting rid of their chief who had sold out to the Bureau 
of Indian Affairs. Wilson ran the reservation with his own 
goon squad, terrorizing those who opposed his authority. 
AIM ran a slate of candidates to oppose Wilson and Wilson 
retaliated with murders and beatings. The U.S. 
government intervened with the intention of pacifying the 
reservation — pacification Viet Nam style. The U.S. 
government brought in a Phantom Jet, three helicopters, 
two army units, 120 rifles, 20 grenade launchers and 
400,000 rounds of ammunition. This was a 71 day civil 
war between the Native people and the U.S. government. 

The AIM continued to grow, leading the struggles of the 
Native people for democratic rights and a better standard 
of living. The FBI has sent undercover agents into the 
organization and harassed its members by arresting them 
on false charges. In one 24-hour period, 17 AIM members 
were arrested in three different states. So far, out of 
hundreds of arrests, over 94% have been acquitted when 
the cases have come to trial. Further, AIM members and 
supporters are now dying at a rate of two per week from 
unsolved murders or so-called accidents. 

The campaign against AIM is an FBI program called 
COINTELPRO, the counter intelligence program of the U.S. 
government. Similar programs have been used against the 
United Farmworkers, the Black Panthers, and the anti-Viet 
Nam War movement. Its purpose is to undermine the 
growing militance and unity of workers and all oppressed 
groups. It sows suspicion and dissension, and encourages 
revolutionary people to attack one another instead of 
uniting against their real enemy. However, the tactics of 
COINTELPRO have been clearly exposed and they no 
longer have the power to divide that they once had. 
Whether COINTELPRO operates officially in Canada or 
not, the extradition of Leonard Peltier makes it clear that 
the program has the full backing of the Canadian 


- government. 
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NCR Lays Off 
400 “Associates” 


The research, development and manufacturing plant of 
NCR Canada Limited in Waterloo recently completed a 
long-scheduled series of layoffs that affected about 400 
people. At the peak of its operations the Waterloo branch 
of this Dayton, Ohio-based company employed 900 
people; the total number of employees is now hardly more 
than half that number. Starting at the beginning of the 
year, 10 - 25 people were laid off nearly every Friday until 
the end of March. 

The layoffs were announced in November, but company 
managers had known for over a year that the layoffs would 
take place. They did not inform the employees. NCR had 
been producing electronic proof encoders for use in the 
banking industry, and there are not a great many potential 
customers for such a specialized item. The top 
management of the company realized that production 
would fall off rapidly this spring. However, they told the 
workers that NCR would start to make new products to 
keep employment up. The new products did not 
materialize as promised. The smoothly organized series of 
layoffs was so obviously well planned it is evident that NCR 
had no expectations that employment would remain 
steady. 

NCR management is very much afraid the workers will 
join a union and it goes to great lengths to promote the 
illusion that managers and production workers and 
clerical staff are all one happy family. There is piped in 
music and a system of flexible hours. The workers are not 
referred to as “employees;’’ they are “associates.” The 
company does not go so far as tò give its ‘‘associatés” as 
much pay as organized workers receive in the same 
industry, and its sick leave policy and pension plan are 
inadequate. But it does try very hard to give the superficial 
is eldacel of social aa ai ‘and friendship between 


400 ’ ʻassociates” in a “friendly way presented certain 
tactical problems. 

The company certainly didn’t want any malcontents 
around to create ideas of class struggle among the 
“associates; yet the law requires that workers be given a 
week's notice before they are laid off. NCR accomplished 
its dissociation process smoothly, in spite of legal 
constraints. Every Friday the 10 - 25 workers who were 
being laid off that week were called into their boss’ office 
toward the end of the shift. They were informed at that 
time that their association with NCR had come to an end. 
They were told not to come back on Monday, but they were 
given one extra week’s pay and sent home early. 

The company could well afford to be “generous” by 
giving the workers an extra week's pay. The research and 
development centre in Waterloo is the company’s biggest 
money-maker in all of Canada. And labour accounts for 
only 2% of NCR’s expenses. Workers receive an even 
smaller percentage of the company’s income. This U.S. 
monopoly capitalist company shows its lack of regard for 
Canadian workers by grossly underpaying them and then 
putting them out of work when it is more profitable for the 
company to get rid of them than to keep them. 

NCR Canada apparently uses its economic power, not to 
furnish its employees with economic security and an 
adequate wage, but to keep the story of its predations out 
of the bourgeois press. Four hundred people were laid off 
at the research and development centre. This was one of 
the biggest layoffs in the Kitchener-Waterloo area and itis 
having a pronounced economic effect locally, but the K-W 
Record has not printed a word about the layoffs, even now 
when the layoffs are complete. Some laid-off workers 
phoned the paper and told them what was going on, so it is 
evident that the story was deliberately suppressed. The 
class which holds economic power always tries to hide its 
attacks upon the working class in an effort to create the 

illusion of “industrial peace” and “mutual benefit.” It may 
delude itself for a time, but it cannot hide reality from the 
victims of its exploitation. 

NCR not only planned the layoffs in advance, but it 
actually did everything it could to complete production of 
the encoders as early as possible. Compulsory overtime 
was frequent during the past year, and NCR even held a 
special production drive. The workers were hurrying to get 
laid off. And now belatedly, after laying off 400 workers, 
NCR is beginning production of a new table top encoder. 
Managers are complaining that they are short of staff, and 
workers are again being asked to work overtime. Speed- 
ups lead to layoffs. This is something the NCR employees 
know from: their own experience. Hopefully this time 
around they will refuse to cooperate in a program that can 
only undermine their own job security. 


Layoffs Continue 


In the account of the Stratford Furniture Workers’ Strike 
it was pointed out that Kroehler Manufacturing Company 
claimed that the strikers had forced them to shut down 


“permanently” in 1933. As can be seen from the 
photograph above, Kroehler is still doing business at the 
corner of Ontario and Romeo Streets 44 years later! 
Every time workers go on strike, the bosses pretend that 
they cannot stay in business if they have to meet union 
wage demands. But, like Kroehler, they are generally 
bluffing. Another favourite ploy that is used by U.S. 
imperialist: firms is to threaten to shut down their 
operations in Canada and move back to the States. 
Uniroyal in Kitchener threatened to pull out last summer, 
but they are still here. The same thing happened during 
the United Aircraft Strike. A couple of years ago Hayes 
Dana surprised a lot of people by actually closing their 
Jeri and transferring iaiia to the U.S. Buti in only 2 


see fat the ‘capitalists were using recse he same 
tactics in 1933 that they are using today. | wonder if they 
think anyone believes their “threats” or if anyone would 
really be sorry to see them go. 

To bring you up to date on the operations of Kroehler 
Manufacturing Company Limited: The company laid off 51 
of its 400 employees during March and early April. The 


reason they gave is that “people just aren't buying 
furniture.” People who are out of work sure can’t afford to 
buy much furniture. And now there are 51 more of them in 
the City of Stratford! 

— from a Correspondent 


BANKRUPT SALE 


KEMP PRODUCTS 


in Detailed Lots By 


THURS., APRIL 14, AT 10 A.M. 


AT 1881 HURON ST., LONDON, ONT. 
(Hwy. 401, Exit Hwy. 126 (Highbury Rd.) North, East en Huron) 


Closed, shut down, no longer open for business. That’s 
the message for 87 hourly-rated workers at Kemp Pro- 
ducts in London. In the fall an equal number was laid off. 
Forty -eight people from the first layoff have still not found 
work. There are today over 17,000 people out of work in 
London. A woman who goes out bright and early to apply 
for a home cleaning job finds 20 applicants arropdy 
waiting. 

The workers at Kemp belonged to the Amalgamated 
Clothing and Textile Workers, Local 1866. This union is a 
merger of two “international” unions, and has been 
engaged in a struggle to convince the federal government 
to save the textile industry in Canada by banning or 
reducing imports of cheap clothing made in countries 
where workers are paid even more poorly than in Canada. 
The textile industry in Canada has deteriorated rapidly in 
recent years. Plant shutdowns have occurred in both 
Ontario and Quebec. The plastics industry too has suffered 
cutbacks elsewhere. In the last seven months three other 
plants have shut down and one was saved. 

In the case of Kemp Products, the union offered the 
company, some months ago, to engage two engineers to 
study the whole operation. The workers knew that the 
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Electro Porcelain 


Lays Off 
150 Workers 


Electro Porcelain Company Limited of Waterloo has laid 
off more than 150 people in recent months. The most 
recent layoff took place at the end of April. At the peak of 


* production the company employeed 250 people; the 


number is now below 100. 
The turnover at Electro Porcelain has always been high 


_ because that company has an exceedingly bad industrial 


safety record. However, many long-term employees, 
members of the United Steelworkers of America, Local 
7581, are struggling to make Electro Porcelain a safer 
place to work. They believe they have a right to their 
present jobs and they also believe that present and future 
employees alike have a right to work under safe 
conditions. The union has also been active in fighting for 
Workmen's Compensation benefits for sick and injured 
workers. 

Electro Porcelain produces porcelain light fixtures and 
porcelain insulators for a variety of electrical items. 
Workers must lift heavy bags of porcelain dust and pour it 
into mixers. After mixing the clay, workers mould it, bake it 
and finally sand off the rough edges from the finished 
units. Workers risk back injuries, hand injuries and burns, 
but the greatest risk by far is caused by the porcelain dust 
itself. The dust is composed of silica as well as asbestos 
and other ingredients. Prolonged inhalation of the dust 
can cause silicosis, a disease which scars the lungs and 
can be fatal. Symptoms include shortness of breath, 
continuous coughing, weakness and chest pains. It leaves 
the victim extremely susceptible to tuberculosis. In 
addition, silica dust can produce lung cancer and 
emphysema. The asbestos fibres in the porcelain dust can 
cause asbestosis, another fatal disease. 

At Electro Porcelain white porcelain dust clings to 
everything. Workers, especially those who mix the clay, 


2 are coated with it. Since 1974 workers ‘have worn ~ _ 


respirators, but the respirators kept out only a fraction oC. 
the dust. Only this year have workers been issued 
approved respirators. Silicosis develops slowly. The first 
symptoms can appear long after exposure has stopped. So 
the Electro Porcelain workers live with the knowledge that 
they may develop this disease even if they should quit their 
jobs tomorrow. The 150 workers who were laid off by the. 
company have not only been deprived of a livelihood at a 
time when the unemployment rate is breaking new 
records every month; they are fully aware that Electro 
Porcelain Company Limited may have deprived them of 
future health — it may even have avii them of several 
years of life. 


work could be done more efficiently. However, the offer 
was refused and the company hired a firm of consultants 
for $100,000, whose advice seems to have been useless. 

The Kemp operation suffered severely when production 
of plastic milk jugs was discontinued, and recently a 
projected five-year contract with Electrohome in Kitchener 
dissolved when that company decided to stop manufac- 
turing TV sets and instead to import the completely 
assembled sets from Japan. Electrohome itself is shutting 
down about one-third of its operation. This shutdown will 
affect some seven or eight hundred workers. 

The Manpower representative of the Manpower Consul- 
tative Service (set up to assist in plant shutdowns) said to 
the Kemp workers, laughingly, “You people are going to be 
on holidays for a while.” 

However, for the Kemp workers their situation is no 
laughing matter. The workers are left without jobs and the 
unemployment rate is so high today they are not likely to 
find another job. The turnover at Kemp was fairly high 
because people had to work three shifts with no rotating 
and they suffered intense heat in the summer. Never- 
theless a number of older people had worked at Kemp for 
many years and their age is against them. The company 
had to pension plan, so the situation of these older workers 
is especially serious. 

Some lines Kemp had been producing are being taken 
over by other plants in the area. Not too many employees 
are being moved with the products. Of the recently 
discharged Kemp employees, more than two-thirds are 
women. Many of them are recent immigrants who will find 
it exceedingly difficult to find work. 

based on an article in 
Perspectives - London 


Labour History: 


Bienfait, locale of some of the mines of the Souris coal 
fields of Saskatchewan, was much the same as mining 
towns anywhere, only worse; mountains of slag, bereft of 
any grass or trees, Surrounding it on every side, as far as 
the eye could see, these being not natural hills but spill 
piles of soil stripped away to make the seams of coal more 
easily accessible. Nothing bright or beautiful to be seen in 
the whole place, only the drab face of the grinding poverty 
of the people. 

A study of the working and living conditions of the 
miners here in the late twenties and early thirties is like 
something out of a horror movie. 

Working conditions in the Bienfait mines almost defy 
description. The mines operated in the winter and shut 
down in. summer, so the men put in as many hours as 
possible during the winter months — 80 hours per week 
was not uncommon. They went down the mines at 7 a.m. 
or sometimes before sunrise, and came up again after 
sunset, so that rarely did they see the sunshine or breathe 
fresh air. The whistle would blow to end the workday. A 
long blast meant no work the next day. 

The coal was shovelled by hand, and lifted as high as six 
feet into the cars. Forty tons a day was the average for a 
man. Often they worked in water up to their knees. 


The companies adopted the practice of hiring 
inexperienced men and putting them to work at the 
working face where the coal was dug out. This was very 
dangerous, and accidents were frequent. Also putting an 
untrained man along with an experienced miner reduced 
the earnings of both. 

By August wages had fallen to a deplorable level. 

Mr. Nelson, an official, stated in a letter to government 
that in the winter of 1930-31 the average monthly wage 
was from $9.00 to $25.00, the latter figure being 
exceptional. ) 

Miners were cheated in many ways. The companies 
contravened the regulations relating to the weight of the 
cars by using inaccurate scales, and by docking as much as 
~_a thousand pounds from the weight of the cars. This 

_ practice of docking pounds fror zht of 
~ was bitterly resented by the miners, since they loaded 
many more tons than they were paid for. One miner 
pointed out that slack was being sold for $1.00 a ton, while 
the miners were being docked several hundreds pounds 
per car for loading it. 

Water seeped into the mines overnight, so many of the 
men spent anywhere up to an hour removing it. They went 
to work earlier to do this but were not paid for the extra 
time. One man reported that over a three week period he 
pumped out three two-ton tanks of water without any pay. 
Another calculated that he pumped for almost 100 hours 
per month for three months, and was only paid for 50 
hours at 30 cents an hour. Also the equipment for 
pumping was old and full of holes, threads and couplings 
didn't fit, so he would have to repair all this before setting it 
up, and was never paid for that. One miner maintained 
that several men had to go down as early as 3 a.m. to pump 
water so that they could start loading as soon as the coal 
cars arrived. 

Clay falls happened frequently and the men would have 
to remove it. The company stated that payment for this ws 
granted if it could be proven that it was not the result of a 
miner’s carelessness. Also they were never paid for 
repairing timbers, as the company claimed it was all part of 
a miner’s job and was included in the tonnage rate. 

There were so many fines and deductions that many 
miners had only $5.00 or $10.00 left out of their monthly 
pay, and in fact some had nothing and were given a bill 
stating how much they owed the company. If they 
protested they were either laughed at, cursed at, 
or threatened with black-listing. 

Safety regulations were not adhered to either. The 
report of an inspection undertaken by Mr. R. J. Lee, a 
consulting mining engineer, and former Dominion Mines 
Inspector, indicated that all but one mine were guilty of 
contravention of regulations contained in the Mines Act. 
Yet the operators of the deep-seam mines were not 
prosecuted. Mr. Lee stated that in the 30 years he had 
been around these mines, the Mines Act had never been 
completely enforced. 

Ventilation in the mines was very poor at any time, and 
blasting smoke hung in the air for long periods, but it was 
further aggravated by the practice of the company to turn 
off the fan during the noon hour. On one occasion a cave- 
in was permitted to block an air passage for six months. 
Men became ill from breathing foul air. 
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Estevan 


There were several other areas of unsafe conditions — 
faulty electrical wiring — not sufficient manholes — and 
mud up to the knees of the men in the haulage roads — 
refuge places full of trash — no partition between the 
manway into the mine and the hoisting shaft — company 
practice of locking the entrance door while hoisting was in 
progress. In addition no first aid equipment or personnel 
were provided below ground, all creating the possibility of 
injury or death. If any of the men complained of these 
conditions they were just told if they didn't like it, to pick up 
their tools and leave. 

Small wonder, then that they wanted the protection of a 
union contract. ..A Mines Committee was set up 
comprised of 28 members. The Mines Committee 
appealed to the Workers Unity League for help, and an 
organizer was sent to talk with the men. He advised them 
to join a mine union. They finally agreed to approach the 
Mine Workers Union of Canada, which had been formed 
earlier in Alberta. Accordingly, membership cards were 
sent them and organization got under way. This union was 
affiliated with the WUL. | 

In August a man named Adams was fired from one of the 
mines for organizing the workers of the national groups. 
The Mines Committee gathered a delegation to the mine 
manager and demanded the reinstatement of this man. 
The manager refused, and the men walked off the job. 
After two and a half days the company reinstated Adams. 

With this first victory, organizational work went ahead 
rapidly. Sam Scarlett and James Sloan, WUL organizers, 
were dispatched to help, and were hailed with great 
enthusiasm by the miners and their families. A picnic was 
organized by the Mines Committee and 1,200 people 
attended. Sam Scarlett, veteran Communist and union 
organizer, spoke at the picnic. Two evenings later a 
meeting was held in Estevan Town Hall attended by a 
thousand people. 

The Mine Workers Union announced to the press that 
they now had a hundred per cent of the workers signed up, 
and asked the mine operators to meet with them to 


of the smaller mine operators came tothe atiii but the 
larger operators refused. After repeated attempts to 
negotiate with these operators, the union set a deadline. If 
no progress had been made by then, the men would strike. 
Consequently on September 7th, 1931, 600 miners of the 
Souris coal fields went out on strike. 

The strike affected eight deep-seam mines operated by 
the Saskatchewan Coal Operators Association. Scabs 
were sent in, but to no avail. The miners were solidly 
united. The Mine Workers, Union sent some the their best 
men to help — Joe Forkin, Sam Scarlett, Isidor Minster, 
and others. Sam Scarlett was able to inspire the miners 
and give them courage and determination. The miners 
loved him, the operators hated him. 

At this time Annie Buller was in Winnipeg helping to 
organize the needle trades workers of that city. She was 
asked to speak at a mass meeting of the miners at Bienfait 
on Sunday, September 27th. A parade was being planned 
for Tuesday, September 29th, and a public meeting in the 
evening. 

The mine owners and town officials were determined 
that the parade and meeting would not take place, so they 
applied for a squad of RCMP to act along with the local 
police. They were all heavily armed. When the miners 
reached the outskirts of Estevan the local police and RCMP 
opened fire with machine guns. Local police bashed the 
men with loaded sticks, smashed cars and trucks, turned 
fire hoses on the women who had stepped in front of the 
guns to protect their men and children. 

The miners had no warning that such a thing would 
happen. It was a real massacrs. Three men were 
murdered, many were wounded — about 50 in all. When 
the injured were taken to the local hospital where Dr. 
Creighton was in charge, they were turned away. This 
man tater testified before the Wylie Commission that he 
had been given orders (presumably by the town officials 


NOTE: The above story of the Estevan Strike is an abridged 
version of the account contained in She Never Was 
Afraid, the biography of Annie Buller, written by Louise 
Watson. Reprinted with permission of the publisher: 

Progress Books 

487 Adelaide Street West 

Toronto, Ontario 


pe 
¥ 


193l 


and mine owners) not to admit wounded miners unless 
they could pay a week in advance. He stated that he 
realized there would be some men wounded during the 
melee, so he telephoned his secretary and instructed her 
not to allow anyone into the hospital unless payment was 
made to the hospital for a week in advance. The only 
exceptions were to be men in uniform, “because the 
government pays medical expenses of their own people.” 

There was no other hospital in the area, the nearest one 
being in Weyburn some 50 miles away, and it was there 
the wounded miners had to be taken. One died on the way. 
A. E. Smith described this happening in an article in the 
Canadian Labor Defended: “I was told a story of the 
wounding and death of one of the men. Shot through the 
body in several places, he was rushed to the hospital in 
Estavan in a dying condition. Entrance was refused him. 
Prior to his appearance at the hospital, which is a private 
affair conducted by a Doctor Creighton, a girl comrade had 
run to the hospital. ‘Come Doctor’, she cried. ‘A wounded 
man is bleeding to death on the road down there.’ She was 
told to go to hell, and when she insisten on the attendance 
of this doctor, she was thrust out of the office with a kick. 
The dying man had to be driven by auto some 57 miles to 
Weyburn before he could receive any treatment. He did not 
last long.” 

Annie spoke of the men who were murdered: “They 
were good union men, loyal workers, who faced death 
every day when they went underground — men with 
callouses on their hands who had given the best of their 
lives to building up the industry — men who loved their 
families — men who did not own shares and did not exploit 
their fellow men — men who died for the Union.” _ 

The miners had been using the Ukrainian Labour 
Farmer Temple as their union hall, and it was from there 
the funeral of the three murdered miners took place. John 
Weir had arrived in Estevan as a representative of the 
Canadian Labour Defence League to help the miners in 
whatever way he could, and it was he who conducted the 
funeral service. It was a simple, working class service 


“taken from the Handbook of the Western Federation of — 


Miners. The wives of the men sang the hymns, many in the 
Ukrainian language. Everyone in the community came to 
the funeral, everyone except the police — they stayed 
away. The men were buired in the little Bienfait cemetery 
in a common grave, where later a monument was erected 
on the grave by the Ukrainian Labour Temple bearing the 
names of three dead miners — Nick Norgan, Pete 
Markunas, and Julian Gryshko, along with an inscription 
“murdered in Estevan September 29, 1931, by the 
RCMP.” The Bienfait authorities later had the letters 
“RCMP” chiselled out. 

With the help of the Canadian Labour Defence League a 
meeting was organized in the Market Square. It turned out 
to be a monster rally. News of the massacre was coming 
through and people wanted to hear the truth about it. 
Annie spoke at the rally, giving a rousing condemnation of 
the mine operators, Estevan police, and the RCMP, and 
appealed for help to the miners and their families. Her 
address stirred the feelings of the people there, and their 
hearts were filled with sympathy for the miners, and 
resentment toward those responsible for the tragedy. 
Contributions to help came to $500, which was a large 
sum of money at that time. Many gave the last dime in their 
pockets. It was a tremendous display of working class 
solidarity, and went far to strengthen the resolve of the 
miners to stand firm and united. 

Following the massacre there began a period of real 
police terror. “Sixty RCMP armed to the teeth with a 
machine gun mounted on a patrol wagon” began 
searching homes in Bienfait and arresting the miners’ 
leaders, or anyone whom they suspected of being an 
“outsider” — in other words, a union organizer. The first 
day they arrested 13, and 13 more in the next few weeks, 
including Sam Scarlett, Annie, J. Forkin, and Isidor 
Minster. 

It was a real vigilante operation, and one in which the 
RCMP had become well versed, having been busy bashing 
the heads of workers in strikes, parades, unemployed 
demonstrations, free speech gatherings, etc., all over the 
country. This, in fact, was their principal role all during the 
Depression. They raided homes without warrants, 
searched through the people’s belongings pulling out 
dresser drawers, scattering contents on the floor, 
confiscating books and pictures, many of which were 


New Foundations has no relationship to the Communist family treasures, and making arrests on trumped up 


Party of Canada. 
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Union Calls for Boycott of 
Kitchener Beverages 


Products 


In March Kitchener Beverages fired 23 employees who 
refused to cross a picket line set up by seven salesmen 
employed by the same company. The company is refusing 
to negotiate with the union with regard to the firings or the 
issues that originally brought about the strike. As a result 
the union, Local 173 of the Canadian Brewery Workers, 
has called for a boycott of all soft drinks bottled by 
Kitchener Beverages. This boycott has the endorsement of 
both the Kitchener and Cambridge Labour Councils. A 
leaflet put out by the union says, "Please do not purchase 
these products bottled by Kitchener Beverages — Pepsi, 
Pepsi (diet), Mountain Dew, Teem, all Crush products, 
Hires Root Beer, Wilsons products, Dr. Pepper.” The 
boycott applies only to the company’s distribution area 
which extends from Stratford to Georgetown. 

The salesmen had been negotiating for their first 
contract since July of last year. Contract talks broke down 


in January and the salesmen had been in a legal strike’ 


position since mid-February. The strike was called on 
March 16 when one salesman was laid off and another 
was reduced to part-time status. 

When the salesmen set up their picket line, most of the 
other workers at the plant refused to cross it. As aresult 23 
of them have lost their jobs. The fired workers are 


lf you live 


members of the same union but belong to the drivers and 
production bargaining unit. This unit was not at the time in 
a legal strike position, but it too was in negotiations. 
The fired workers are angry over losing their jobs, and 
they are angry too over the fact that five of the salesmen 
returned to work during the second week of April. Jack 
London once said, “There is nothing lower than a scab.” 
And surely the very lowest form of scab is a trade union 
member who would cross his own picket line — especially 
after fellow-workers had been fired for refusing to do so! 


The union has made repeated efforts to negotiate with 
Kitchener Beverages. The company refuses to talk with 
the union but it is not above running half-page ads in the 
local paper to mislead the public into thinking the strike is 
over. Kitchener Beverages is clearly trying to break the 
union — regardless of how much money it may cost. 

However, Miracle Mart and Loblaw stores are observing 
the boycott. A&P and Dominion stores are giving it some 
support. Only Zehrs of the big supermarket chains is 
refusing to cooperate. Meanwhile, local unions are 
removing Kitchener Beverages products from their plants 
and offices. And a great many shoppers are purchasing 
brands of soft drinks bottled by other companies. 


in the area between Stratford and 


Georgetown, don’t buy Pepsi, Pepsi (diet), Mountain 
Dew, Teem, Crush, Hires Root Beer, Wilsons products 


or Dr. Pepper! 


ESTEVAN Continued from p. 7 
charges — all with the widely proclaimed aim of “getting 
rid of the Communists.” , 

This kind of terrorism was calculated to disorganize the 
Bienfait miners and frighten them into going back to work. 
But in spite of the terror and violence they stood resolute in 
their strike and no coal was mined. They had earned the 
sympathy of the people in the area and there was so much 
public indignation about the massacre that the Mayor of 
Estevan was forced to apply to the Federal Minister of 
Labour for a Conciliation Board and Investigation under 
Section 65 of the Industrial Disputes Act. 

The result was a Royal Commission instead of a Board. 
Early in October the operators and miners with their 
representatives had a conference and agreed to reopen 
the mines as a temporary arrangement pending the 
findings of the Commission. Thus the strike was ended, 
and the miners later went back to work on the following 
conditions: 

1. Committes of employees for each mine to be a 
recognized organization in each mine. 
2. The provisions of the Mines Act to be observed in 
relation to the check-weighers. 
3. All water in the roadways and working faces to be 
removed by the Company and such places to be kept as 
dry as possible. 
4. The terms of any schedule or agreement finally reached 
by the operators and men to be retroactive to the date of 
re-commencing work. 
5. No victimization or discrimination against the men 
because of the strike. 
6. Contract men to be employed on an 8-hour basis. 

The miners learned many lessons from the terrible 
struggle they had been through. They knew, now, that the 
whole apparatus of government, militia, and police was on 
the side of the bosses — in their case the mine operators. 
They had found that those in the labour movement who 
were prepared to help them at any time, in any situation, 
were the Communists. Annie and Sam Scarlett had taught 
them well, and earned their deep respect and devotion. 
Many became Communists as a result. 


Bains Forms New Organization - 
A Committee to Form a Committee 


~ to Defen 


The“Communist” Party of Canada (Marxist-Leninist) is 
constantly creating new organizations or reviving old ones 
— when it isn't destroying already-existing organizations 
formed by other groups. Its most recent creation is a two- 
stage affair which bears the incredible name, “The 
Organizing Committee to Found Canadian People’s 
(Citizens’ and Residents’) Defence Committee.” The 
Canadian residents referred to are primarily “Comrade” 
Bains, Chairman of CPC(M-L), and Doug Wahlsten, a 
professor at the University of Waterloo and spokesman for 
another CPC(M-L) organization, the Anti-Imperialist 
Alliance. 

These two “comrades” were arrested in a carefully 
timed “surprise raid” by the RCMP on February 23, 1977. 
They were charged with harbouring an illegal alien who 
has since been deported. CPC(M-L) itself points out loudly 
that the charges are trumped up. It does not point out that 
the raid itself was phoney. Its Norman Bethune Institute 
where the “raid” was staged, was located directly across 
the street from a federal building which houses the offices 
of the Immigration Department in Waterloo, Immigration 
officers had only to look out their office windows to 
observe the comings and goings of the CPC(M-L) bigwigs 
as well as the activities of the illegal alien who was 
supposedly being harboured. 

CPC(M-L) was so security-conscious a couple of years 
ago that husbands and wives were forbidden to discuss 
the work of their respective committees with one another, 
telephone conversations consisted of three or four words 
at most, and supporters rarely knew one another's last 
— name. Yet this same organization is now supposedly naive 

enough to keep illegal aliens across the street from the 
Immigration Department! 

The real reason for the “raid” and the trials and the 


defmittee is to “prove” that CPC(M-L) is a revolutionary 


organization. Their logic is simplistic if faulty. If they are 
attacked by the state they must be enemies of the state. A 
couple of years ago an FBI agent named Joe Burton 
claimed to have infiltrated this organization and attended 
some of its meetings. At that time the CPC(M-L) bigwigs 
denied that any party members were police agents. They 
urged people to look at their line and not ask too many 
questions about their membership. Now however, their 
line is “Make the Rich Pay!” and they can’t ask people to 
look too closely at that. They never could and never did 
encourage people to examine their social practice. Their 
entire history in southern Ontario is one of disruption, 


liquidation, name-calling and physical assault — so much 
so that there is scarcely a person in Kitchener, Waterloo or 
Guelph who has even the slightest feelings of respect 
toward CPC(M-L). The only thing this organization can 
point to now is the social practice of the RCMP. The 
masses do not say that CPC(M-L) is revolutionary. Class 
conscious trade unionists do not say that CPC(M-L) is 
revolutionary. Progressive and revolutionary people donot 
say that CPC(M-L) is revolutionary. The only group that can 
be found to support CPC(M-L)’s claims to revolutionary 
status is a bunch of police agents. 

CPC(M-L)’s claims to revolutionary status are laughable. 
In little more than two years that organization in the small 
area of Kitchener, Waterloo and Guelph, destroyed the 
working class newspaper, On the line; seized control of 
the University of Waterloo student paper, The Chevron; 
helped bring about the downfall of an independent paper 
called the K-W Free Press; attempted to destroy Alive 
Magazine, and stole over $13,000 worth of typesetting 
equipment from the Alive Production Collective. It 
infiltrated and seriously disorganized the Kitchener- 
Waterloo branch of the Union of Injured Workers. It put an 
end to a China-Canada Friendship Society, and it ridiculed 
and attacked anyone who gave a public lecture about 
China. It has been especially brutal toward anyone who 
criticized the Chinese gang of four. It caused the president 
of the student federation of the university to be removed 
from office. Through its ‘‘Free’’ Chevron it attacked many 
student leaders so viciously the persons involved were 
advised that they could have won a libel suit if they had 
cared to prosecute. They engaged in physical attacks 
against student leaders who went to a “public” 
conference on political economy and against a number of 
other persons who opposed their tactics. 

(Bains and his followers refer to the many groups they 
have attacked as the “holy alliance” — in reference to a 
passage in the Communist Manifesto: “There is a spectre 
haunting Europe — the spectre of Communism. All the 
Powers of Old Europe have entered into a holy alliance to 
exorcise this spectre....” In view of the sordid history of the 
Bainzites, this interpretation is grandiose in the extreme. 
CPC(M-L) is not Communist, and if it has a spectral quality 
these days, it is because it has lost so many adherents it 
has virtually become invisible.) 

The University of Waterloo faculty paper, The Gazette, 
recently aroused the wrath of CPC(M-L) by printing an 


article about the to-be-oraanized Canadian Peoples’ 
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Defence Committee under the headline, “Group to Defend 
CPC(M-L).’" A spokesman for the still non-existent 
organization objected in a letter to the editor that the 
committee was organized to defend Marxist-Leninists and 
other progressive and democratic individuals; it was not 
organized to defend CPC(M-L)! 

A lot of us have been saying for a long time that 
CPC(M-L) is not Marxist-Leninist; neither is it progressive 
or democratic. We were more than a little surprised 
however to read a letter from a spokesman for that 
organization insisting upon this very point. An 
organization formed to defend revolutionary people 
cannot very well defend the Bainzites! 

The Gazette was not guilty of confusing Bains’ group 
with a revolutionary organization when it ran its headline 
‘Group to Defend CPC(M-L).” It was merely reporting the 
story of how the Organizing Committee 
came into being. The committee was formed on March 3, 
only four days after Bains was arrested, and it was 
organized at a rally in support of Bains and Wahlsten 


“attended by close to 40 people” (PCDN). The rally itself . 


was organized by Bains’ group, so The Gazette had every 
reason to think that the OCTFCP(C-R)DC had been formed 
to defend CPC(M-L). 

lf The Gazette was guilty of anything, it was guilty of 
something in the nature of a Freudian slip when it ran its 
headline, “Group to Defend CPC(M-L).”” The Gazette has 
watched CPC(M-L) take over The Chevron and launch 
physical and verbal attacks against innumerable people it 
doesn’s like. It has reported on that organization's legal 
hassles over stolen typewriters and torn-up court 
injunctions. It has reported the student body's 
overwhelming vote to oust the *‘Free’’ Chevron — which 
CPC(M-L) claims was really a vote in support of the 
‘‘Eree’’ Chevron because they had urged their supporters 
to boycott the referendum! CPC(M-L) has emerged as the 
most thoroughly detested organization in the Kitchener- 
Waterloo area. So when The Gazette learned that CPC(M- 
L) was founding a defence organization, what could be 
more natural than to conclude that the group to be 
defended was CPC(M-L) itself? 

On the other hand, if the stated purpose of the 


OCTFCP(C-R)DC had been to defend CPC(M-L), it would | 
have been impossible for “close to 40 people” to show up — 


at its founding meeting. 


